AHS Role Description: Board Member

Key Responsibilities

To ensure that the AHS:

1. complies with its governing document, charity law, company law and any other relevant legislation or regulations

2. pursues its objects as defined in its governing document

3. uses its resources exclusively in pursuance of its objectives 

4. To contribute actively to the Board’s role in giving firm strategic direction, setting overall policy, defining goals and setting targets and evaluating performance against agreed targets

5. To safeguard the good name and values of the AHS

6. To promote, communicate and extend the engagement of the AHS with and by its wider stakeholders

7. To ensure the effective and efficient administration of the organisation

8. To ensure the financial stability of the organisation and ensure the organisation operates within a sound financial framework

9. To protect and manage the property of the organisation and to ensure the proper investment of its funds

10. To monitor the performance of the Executive, elected by the AHS Caucus

Other Duties 

In addition to statutory duties, each Board member should use any specific skills, knowledge or experience they have to help the Board reach sound decisions. This may involve:

· Scrutinising Board papers

· Leading discussions

· Focusing on key issues

· Providing guidance on new initiatives

· Hearing specific HR cases

· Supporting the fundraising and communications functions of the organisation

· Retain an overview and understanding of the work programmes and practices of the Executive and officers

· Other issues in which the Board member has special expertise

Board Member Specification

The AHS has identified that it has a skills gap on its Board in four specific areas. Therefore we are particularly interested in applications from those who can demonstrate that they have skills and experience in at least one of these areas:

· Understanding of how the AHS can develop and diversify its income streams

· Links with strategic partners, charitable trusts and individuals sympathetic to the aims of the AHS

· Experience in public relations, promoting and explaining the work of organisations at a national level

· Experience in human resources, particularly with respect to motivating and getting the best from our team of volunteer officers.

Additionally there are the six minimum requirements to hold a position as Board member of the AHS. 

1. An understanding of the role and responsibilities of a member of a Board, with strong teamworking skills.

2. Experience and skills in governance

3. A commitment to promoting atheist, humanist and secular philosophies

4. Strong inter-personal and communication skills and the ability to promote the AHS externally

5. Understanding of the social and political environment for student atheists, humanists and secularists nationally, regionally or locally

Where competencies exist but have not yet been fully developed, the applicant should demonstrate a willingness to develop their skills and knowledge to meet the needs of the AHS.

Commitments of Board Members

Board members of the AHS are expected to make the following commitments:
Essential

1. To attend at least 75% of the meetings held each year (i.e. at least three out of the four Board meetings programmed each year)

2. To represent the interests of young atheists, humanists and secularists as appropriate

3. To prepare for each meeting by preparing feedback and familiarising themselves with the agenda and issues to be discussed

4. To promote and inform others of work of the AHS

5. To be a member of either a task group or key working/steering group (as and when appropriate and required)

Desirable

1. To run/facilitate/participate in the AHS’ events such as the National Convention, Questival and Annual AGM

2. To run/facilitate/participate in the events of our member societies by giving talks or holding workshops, for example

3. To attend meetings, functions and events on behalf of the AHS

4. To broker meetings with relevant and beneficial third parties

To apply please send a statement of interest with a brief account of your suitability to Cynthia Scott-Clark at cynthia@humanism.org.uk. 

